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COMMUNITY ASSOCIATION NONDISCRIMINATION POLICY*

Adopted by the Board of the Association:

In alignment with our community pledge that champions leadership behaviors to support
equality, the Board reiterates its commitment to courage, integrity, intolerance of prejudice,
self-awareness, self-regulation, motivation, empathy, and sociability.

@ All officers, directors, committee members, and agents of the association, including our
management team, are obliged to uphold the principle of equality. Discrimination
based on race, color, religion, sex, sexual orientation, gender identity, national origin,
familial status, or disability, whether in accessing services, amenities, or participating in
community activities, is strictly prohibited.

@ The association stands resolute in its commitment to foster an environment characterized
by inclusivity and diversity. Our actions, from community events to board meetings and
communications, will reflect this unwavering commitment.

@ We recognize the unique needs of members or residents with disabilities and commit to
addressing requests for reasonable modifications and accommodations promptly.

@ Should any member, resident, or guest experience or perceive acts of discrimination or
harassment based on the protected attributes mentioned, they are encouraged to swiftly
report the incident to our management. In situations where approaching management
seems neither feasible nor effective, individuals are advised to contact the Board
President or another board member. Every report will undergo an investigation, and
appropriate corrective measures will be executed. It is our promise that such reports will
be handled discreetly and with utmost confidentiality.

@ This policy enhances and amplifies our commitment to equality but does not supersede
or negate any existing covenant, condition, restriction, or rule in our governing
documents. Instead, it strengthens our stance on equality and ensures our community
remains a haven for every member, resident, and guest.

By adopting this policy, the Association reaffirms its dedication to upholding the tenets
of our community pledge and ensuring an environment where every individual feels
valued, respected, and equal.

This policy is effective on:

SECRETARY: DATE:

Adopted by the board of directors at a duly called meeting at which a quorum was present.

*Consult with your community association attorney.
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